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and the participant will be arranged at convenient times for both. The location of the interviews will be at
a private location in the hospital, during non-working hours.

The interviews will be audio taped using a digital recorder. The digital recordings and informed consents
will be kept in a locked container in the nurse researcher’s home. The digital recordings will be
transcribed by a transcriptionist that will also sign a confidentiality form. At the conclusion of the study
the digital recordings will be erased and overwritten and then destroyed.

Transcribed interviews will be loaded into InVivo software that will assist with organizing the data.
Participants’ names and identifying information will not be used. Interviews will be coded and themes
derived using constant comparative analysis. Results will be shared in the capstone project paper, and
may be shared in poster or podium presentations and peer reviewed journal articles.

Participants Requirement:

The participants for this study must be nurses who worked in the ED who transferred from other units of
the hospital and who have no previous ED experience. Participants must have greater than one year of
nursing experience in another nursing specialty. The participants must have worked at the Exempla
Lutheran Medical Center ED within the past two years: July 1, 2011 to July 1, 2013. They must have
completed the ED orientation and be able to speak English. The participants must agree to sign an
informed consent document giving permission to participate in the study and indicating they understand
the purpose and process of the study.

Participation involves meeting with the nurse researcher to sign informed consent and participation in a
45 minute face-to-face recorded interview. Participants will be assured of confidentiality and anonymity
related to participation in the study. They will be informed they may remove themselves from the study at
any time for any reason.

Risks, Costs, and Benefits

There are no identified risks for participation in this study, as evaluation is a routine part of orientation.
However, as employees, participants may be considered vulnerable and this study seeks to understand
experiences beyond orientation. Participants will be assured that their agreement to participate will have
no bearing on their employment, participation is entirely voluntary and consent may be withdrawn at any
time. All information gathered will be kept in the strictest confidence and all data secured at an offsite
location.

There is a cost of time to participants for the interview. All meetings will be set up in person or by phone,
during non-working hours at the convenience of participants. Interviews will be conducted in a private
location within the hospital and will be digitally recorded for accuracy.

Benefits to participation in this study include ability of nurses to share their experiences as nurses
transitioning to the emergency department, contribute their perspectives to the success of the
organization, and potentially influence the future transitions of other nurses who enter emergency nursing
practice.
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Project Goals and Objective

The main goal of this project is to conduct a phenomenological qualitative study at Exempla Lutheran
Medical Center for the purpose of determining the perceived experience of working in the ED by nurses
with no previous ED experience that transitioned within the past two years.

Objectives:

1. Obtain IRB written permission from Exempla Lutheran Medical Center to conduct this study
which includes approval to utilize employee files to develop a purposive study sample of ED
nurses hired from July 1, 2011 to July 1, 2013 with no previous ED experience by August 1,
2013.

2. Submit for IRB approval from Regis University by August 10 to receive approval by the end of
September 2013.

3. Identify a purposive sample of a minimum of 8 participants (or a number that reaches saturation
of data) by sending out an email inviting participants. This includes meeting with each participant
to obtain informed consent and thorough explanation of the study by October 15, 2013.

4. Face to face recorded interviews will be set up with each participant and the nurse researcher by
December 31, 2013

1. Participants will be asked the following main questions with follow-up questions as needed
related to their perceived experience of working in the ED by April, 2014.

a. What influenced your decision to work in the ED?
b. Describe your experience transitioning to the ED within the last two years.
i. Describe your experience in your previous nursing specialty area.
ii. Prior to transitioning to the ED, what were your expectations?
iii. What is the reality of coming to work in the ED compared to the expectations
you had prior to coming to the ED?
iv. Describe experiences that have made it easier or more difficult to transition to the
ED.
c. Demographic information:
i. Male or Female
ii. Age
iii. Educational Preparation
iv. Years as a RN prior to transfer to ED
v. Dates working in the ED ( months in ED)
vi. Specialty before working in the ED (number of years in specialty)

5. Tape record, and transcribe individual participant interviews. Put transcriptions into InVivo

software by March 1, 2014. Code for research themes, complete study by May, 2014

Permission is requested to conduct this research study at Exempla Lutheran Medical Center. I will be
working with Faculty Advisor Dr. Pamella Stoeckel PhD, RN, CNE at pstoecke@reigs.edu , 303-458-
4975.
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Thank you for your assistance with completing my DNP Capstone Project.

Sincerely,

2[r7/(/2

Date
Qﬂéwvwﬂ7\ff@\ Y/17/e015
DNP Student Date
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